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Relationship between teachers’ work Engagement involvement and
executive functions based on concept map

Sakineh Soltani Kohbanani

Assistant Professor, Department of Educational Sciences Educational sciences & Psychology Faculty
Somayeh Zarenejad

Master of Educational Psychology, Ferdowsi University of Mashhad

Abstract
Work Engagementis a concept that is a recent trend toward positive psychology that deals with the
positive aspects of employee health. It pays special attention to human resources, optimal performance
and positive work experiences. Executive function is cognitive flexibility that has the ability to change
attention, adjust and coordinate a task, or move between tasks. The research method is descriptive-
correlation. The statistical population of the present study is all primary school teachers in Mashhad in
the academic year 1400-99 Sampling method was available in this study. The research instruments
were the Utrecht (1998) Occupational Conflict Questionnaire and the College Neuropsychological
Test (2002). Individuals are allowed to create a visual image to increase their job
involvement.Conclusion: For employee job involvement, one can focus on executive function styles
based on a concept map.

Keywords: executive functions, concept map, Work Engagement
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