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The effect of green intellectual capital on green behavior of employees
mediated by green human resource management
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Abstract
Background :In recent years, the concept of being green has been considered by scientists
and industry workers, and therefore company managers can differentiate themselves by
creating green and managerial behavior derived from green human resources and
encourage employees and consumers of the market to achieve the ultimate goal. Organize
and participate.

Objective: In this study, two dimensions of green human capital, green human resource
management were identified to investigate the effects of these dimensions on green
behavior of employees. Therefore, the purpose of this study was to investigate the effect of
green intellectual capital on green behavior of employees It is in Shiraz electricity
distribution.

Methodologeis This research is descriptive in terms of applied purpose and in terms
of data collection and survey type and in terms of nature is correlational. The statistical
population of the research consists of electricity distribution staff. Sampling method,
available sampling and data collection tool is a questionnaire. In order to collect data, 384
questionnaires were distributed in person among Shiraz electricity distribution staff. The
validity of the questionnaire was confirmed by content validity and reliability by
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Cronbach's alpha coefficient. Analysis of data using structural equation modeling and
SmartPLS software.

Conclusions The results show that the use of green intellectual capital has a positive
and significant effect on green human resource management and also has a positive and
significant effect on green behavior of employees.

Keywords: Green intellectual capital, green human resource management, green employee

behavior
19
A% @
s
Amirchap Hetieome



